
Welcome to the early 

winter edition of The 

Special Edition.   This fall 

has proven to be a par-

ticularly busy time for 

Intermediate School Dis-

trict 917.   

 

We have an exceptional-

ly high number of stu-

dents enrolled in our 

programs—particularly 

SUN, IDEA and  TEA.  

Staff are implementing 

new procedures for re-

straint and seclusion 

based on MN Statute 

125A.0942 that was ef-

fective August 1, 2011.  

This has required train-

ing for many in a new 

crisis response pro-

gram—Professional Cri-

sis Management (PCM).   

Reporting requirements 

are taking time and at-

tention to implement 

correctly.  A new report 

card system was recent-

ly implemented.  Addi-

tionally, work is very 

near completion on the 

district’s due process 

manual, which will be 

available to staff on the 

district website.  This 

detailed work required 

days of sequestering of 

the committee in charge 

of its development to 

ensure it would finally 

be finished.  We also 

continue to develop our 

curriculum through im-

plementation of the cur-

riculum cycle.  While 

last year the district im-

plemented new reading 

curriculum, this year 

new math curriculum is 

being implemented and 

the committee is look-

ing at science curricu-

lum to be adopted for 

the 2012-2013 school 

year.  Finally, we look 

forward to a new com-

mittee that will plan a 

system for program 

evaluation for the dis-

trict convening later this 

month.   

 

With all that we have 

going on across the dis-

trict, it is important to 

reflect and be thankful.  

I am most thankful for 

the staff that work for 

Intermediate School 

District 917.  They are 

caring, dedicated, flexi-

ble and skilled.  This has 

been demonstrated 

time and again when our 

staff respond to crisis 

situations.  Calmness 

prevails.  Staff implement 

procedures as they have 

been trained while effec-

tively attending to the 

needs of students and 

colleagues.  Our staff  are 

committed to the work 

they do to meet the 

needs of the students we 

serve no matter how 

challenging that work 

can be.  Staff are eager 

to implement new 

things.  They are eager to 

partner with families, 

agencies and others to 

ensure effective pro-

gramming for our stu-

dents.  It is the excep-

tional staff that make the 

work we do to serve our 

members and our stu-

dents most effective. 

 

Enjoy all of the infor-

mation contained in the 

latest edition of The Spe-

cial Edition.  And thank 

you for the work that you 

do for our students in 

Intermediate School Dis-

trict 917. 

 

 Melissa 
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***NEWS FLASH!*** 
 

IEP Headings in i-Plan 
There is a need for consistency in 
i-Plan IEP headings used across 
the many site-based programs in 
Dist. 917.  All 917 site-based pro-
grams’ IEP headings in i-Plan are 
now to reflect the exact street 
address of the 917 district office 
in order that IEPs can be clearly 
linked and identified with one 
centralized 917 location.  This 
will assist local districts and par-
ents not familiar with 917 pro-
grams and locations to route 
IEPs, or be able to make contacts, 
to one centralized location.  This 
is particularly important given 
changes made in 917 program 
locations in any given year. 
 
The first line of the IEP heading 
is to reflect, [ISD 917] [the name 
of the 917 program] [-] [name of 
the school, city].  This line goes 
onto a second line in i-Plan if 
needed.  If there is insufficient 
space, omit the name of the city, 
and only include the name of the 
school location.  The city is not 
needed when contained in the 
name of the school, e.g. Hastings 
High School. 
 
The second, third and fourth 
lines on all IEP headings are to 
reflect: 
Intermediate District 917 Office 
Location: 
1300 145 Street East 
Rosemount, MN   55068-2999 
  
Several examples are provided as 
follows: 

  
ISD 917 D/HH Resource Program-
Gideon Pond Elementary, Burns-
ville 
Intermediate District 917 Office 
Location: 
1300 145 Street East 
Rosemount, MN   55068-2999 
 
ISD 917 IDEA Program-Pine Bend 
Elementary, Inver Grove Heights 
Intermediate District 917 Office 
Location: 
1300 145 Street East 
Rosemount, MN   55068-2999 
 
ISD 917 DASH Program-Lakeville 
North High School  
Intermediate District 917 Office 
Location: 
1300 145 Street East 
Rosemount, MN   55068-2999 
 
ISD 917 SUN Program-Alliance Ed-
ucation Center, Rosemount  
Intermediate District 917 Office 
Location: 
1300 145 Street East 
Rosemount, MN   55068-2999 
 
Please make these changes in IEP 
headings in i-Plan moving forward 
as  learners’ new annual IEPs 
come due. 
 

Extended School Year 
The following steps must be fol-
lowed in planning and document-
ing extended school year (ESY) 
services on IEPs: 

 Collect data early and often 
required to substantiate the 
need for ESY services. 

 a. When ‘regression and re-
 coupment’ is a criteria on 

 which ESY services will 
 be determined, be mind-
 ful to collect data before 
 and after breaks in the 
 school calendar. 

 b. When ‘self-sufficiency’ is 
 a criteria on which ESY 
 services will be deter
 mined, clear documenta-
 tion of data on present 
 levels of performance 
 indicating significant de
 lays in ‘basic skills’ as 
 compared to same-age 
 peers must be included. 

 Prior to the annual IEP meet-
ing, review and discuss ESY 
Determination Form compo-
nents related to the learner 
with the 917 assistant direc-
tor or lead teacher to pro-
vide the anticipated ESY ra-
tionale and recommenda-
tions.  The assistant director 
or lead teacher will assist in 
determining if the local dis-
trict administrative repre-
sentative is to be apprised of 
this information prior to the 
IEP conference. 

 Include ‘Extended School 
Year Determination’ as an 
agenda item for the IEP 
meeting. 

 Document the discussion 
about ESY in the IEP meeting 
summary notes. 

 Fill out the ESY Determina-
tion Form in i-Plan complete-
ly, and include it with the 
proposed IEP sent to par-
ents.  (The form must be in-
cluded with all copies later 
provided to the local district, 
main file and other team  

Due Process Dialogue 

By Kitri Larson Kyllo, Assistant Director 
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 members.) 
 Include ESY services on the 

service grid of the IEP.  Make 
sure to only include those ser-
vices which will be provided 
during ESY.  Include ‘ESY’ with 
the service name, e.g. ‘EBD-
ESY,’ and make sure to include 
the exact dates and amount of 
services for that ESY time peri-
od. 

 The Extended School Year sec-
tion of the IEP on same page 
as the service grid must also 
be filled out indicating ‘yes,’ 
‘no,’ or ‘more data needed’ to 
the question if ESY services are 
required. 

 If ‘yes,’ describe the goals 
and services to be ad-
dressed and provided dur-
ing ESY, including dates 
and amount of service. 

 If ‘more data needed’ is 
indicated, then an IEP 
meeting and significant 
change to the IEP will be 
needed prior to the end of 
the school year to make 
the change to the IEP to 
indicate ‘yes’ or ‘no.’ 

 If an IEP team determines 
‘yes,’ but parents choose 
for their child not to at-
tend ESY, document in the 
ESY section, as well as in 
the Prior Written Notice-
IEP, that the child was 
found to qualify for ESY, 
however parents declined 
the services. 

 
Prior Written Notice- 
IEP Reminders 

 In the first required element 
on the Prior Written Notice – 
IEP (PWN-IEP), ‘a description 
of the action proposed or re-
fused by the district,’ always 

remember to include a de-
scription of any changes 
which make the new annual 
IEP different from the previ-
ous IEP.  MDE will not ap-
prove PWN-IEPs without 
such language.  Examples of 
changes could include addi-
tions or deletions of goals 
and objectives, services, 
state testing–related items, 
adaptations, assistive tech-
nology, an increase or de-
crease in service times or 
frequency, extended school 
year (ESY) services, location 
of services and/or placement 
(i.e. LRE considerations). 

 In the third required ele-
ment, ‘a description of any 
other options that the district 
considered and the reasons 
why those options were re-
jected,’ think of and docu-
ment anything the team dis-
cussed which did not end up 
being part of the IEP.  Make 
sure to use the language, 
‘This [topic] was rejected 
because…..’ in that section.  
Examples of what might have 
been considered and reject-
ed could include services, 
service time amounts, loca-
tion of services, adaptations, 
ESY, goals, state testing-
related items, placement 
and/or services requested by 
parents that are being pro-
vided by outside agencies. 

 Make sure the date on the 
PWN-IEP is the date the 
form is being sent to the 
parents.  It is not the date of 
the IEP meeting itself.  The 
date on the PWN-IEP is a crit-
ically important date to have 
documented accurately for 
two reasons:  

 It is the date from which the 
parents’ 14-calendar-day 
period starts for them to in-
dicate agreement or disa-
greement with the proposed 
IEP; and  

 The start dates for all ser-
vices on the service grid of 
the IEP must be no earlier 
than the 14-calendar-day 
period from the date on the 
PWN-IEP. 

4.    It is critical that a PWN-IEP 
accurately documents par-
ents’ concerns and/or re-
quests, as well as the dis-
trict’s consideration of, and 
response to, the parents’ 
concerns and/or requests.  
The PWN-IEP is the docu-
ment referred to if and when 
an IEP becomes legally con-
tested by a parent or other 
party; therefore, it is ex-
tremely important to accu-
rately reflect parents’ con-
cerns and/or requests, as 
well as all relevant decisions 
made by the IEP teams at an 
IEP meeting.  

5.    Assistant Directors and or 
Lead Teachers are to review 
and assist with PWN-IEPs  
due to their complex nature, 
and being the source of mul-
tiple citations in last year’s 
CIMP record review. 
 

LRE Reminder 
Remember to indicate in the LRE 
section the specific subject areas 
the learner is missing in the gen-
eral education setting when 
served in a special education 
setting, and what subject areas 
the learner is taught in the spe-
cial education setting. 
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What is NCI? 
NCI is a comprehensive crisis intervention program 
framed around a crisis escalation continuum and 
corresponding staff response.  Guiding principles are 
safety, security, care and welfare. 
 
Levels  Behavior Staff Approaches 
Level One  Anxiety  Supportive 
Level Two Defensive Directive 
Level Three Acting Out Nonviolent Physical 
    Crisis Intervention 
Level Four Tension  Therapeutic 
  Reduction Rapport 
 
Strategies for handling a level three acting out per-
son include personal safety techniques (grabs and-
strikes), solo child holds (vertical), and two-person 
holds (vertical).  NCI establishes a supportive stance 
and has a good post-crisis plan called the C.O.P.I.N.G. 
model. NCI does not address what to do if a student 
is self injurious on the floor or is unable to be han-
dled in a vertical restraint. 
 
Initial training takes a minimum of eight hours and 
no specialized equipment is required. 
 
Where do we use NCI? 
Intermediate School District 917 sites using NCI are 
the IDEA Satellites, TESA, TEA 2, Options, Anthony 
Lewis, DHH Resource, and PACES programs. 
 
 

What is Professional Crisis Management (PCM)? 
PCM is a comprehensive crisis management pro-
gram framed around the strategies of prevention, 
de-escalation, crisis intervention and post-crisis 
intervention.  Guiding principles are freedom of 
choice, freedom from pain, constant feedback and 
respect for human dignity. 

 
PCM has an extensive section on prevention “…
with an emphasis on prevention, pre-crisis and 
whereby crisis behaviors are reduced.”  In the 
opinion of the district trainer, the section on praise 
is excellent. The program also goes into great de-
tail on how to address irrational thinking in de-
escalation and post-crisis periods.  It is more exten-
sive in response to behaviors, including personal 
safety, transportation procedures, vertical and hor-
izontal holds. 
 
Initial training takes a minimum of 22 hours and a 
specialized mat (6 feet x 4 feet x 2 inches thick) is 
required. 

 
Where do we use PCM? 
Intermediate School District 917 sites using PCM 
are Alliance IDEA, Alliance/Apple Valley SUN and 
TEA 1 programs.  

A Comparison:  Nonviolent Crisis Intervention (NCI) and Professional Crisis Management (PCM)  

By Jennifer Hetland, Assistant Director/Principal 
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The DASH Program provides 
special education services for 
students, ages 3-21, identified 
with developmental cognitive 
disabilities (DCD) in the severe- 
to-profound range. Curriculum 
focuses on daily living skills, 
communication, vocational 
training, recreation/leisure skills, 
social skills and community par-
ticipation. Because of intense 
student needs, related and sup-
port services are provided as 
well as assistive technology, 
which help to support the stu-
dent’s individualized education 
plan.  Assistive devices may in-
clude communication switches, 
smart boards and variety of oth-
er items which assist the student 
in making progress on their 
goals and objectives.  

Unique to DASH programming, a 
Health Associate is assigned to 
each DASH classroom for the full 
day in order they be able to at-
tend immediately to any student 
health-related issues. Health 
Associates must be minimally 
licensed as LPNs.   
 
All DASH classrooms are located 
in member district school build-
ings throughout Dakota County, 
with inclusion activities arranged 
on an individual basis according 
to the needs of the student. 
Highly trained teachers and 
paraprofessionals working in the 
DASH program strive to help 
students reach their full poten-
tial, with emphasis placed on 
future transitions into communi-
ty environments.  

Program Highlight:  Dakota Alternative for Severely Handicapped (DASH) 

By Don Budach, Assistant Director/Principal 

Ultimately, DASH teachers and  
assistants meet student needs 
through teaching them to com- 
municate, as well as increase 
their independence and confi-
dence surrounding functional 
life skills. Participation by par-
ents, caregivers, health profes-
sionals and other service provid-
ers working together with edu-
cators is critical for successful 
program planning and imple-
mentation. All staff in the DASH 
Program work together to make 
learning fun while making a dif-
ference in the lives of the stu-
dents they serve. 
 
 

Upcoming Staff  
Development  
Opportunity 

 
Wednesday,  

December 14th,  
2:45 pm,   

DSCR, AEC 
 

No Jury Needed:   
Conducting an AT Trial 
Presented by Lori Klein 

and Jan Weelborg 
 

 

Upcoming Events 

 

The Three Bears and Jack and the Bean-

stalk 

Presented by the D/HH Resource Program 

Wednesday, December 14th, 10 am and 1:30 pm and 

Thursday, December 15th, 10 am 

Gym, Gideon Pond Elementary 
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Since we are just beginning the 
winter season, spring and the 
joys of another round of MCA 
testing probably hasn’t been a 
subject you have thought about 
too much.  However, we all 
know how quickly time flies so 
this is to highlight for 917 staff 
some important changes with 
state testing. 
 
The biggest change is that there 
is a new company in charge of 
all the testing for Minnesota.  
Starting at the beginning of No-
vember, Pearson has been re-
placed by American Institute for 
Research (AIR). Students are 
entered into the testing system 
automatically through a down-
load from TIES. They are identi-
fied and tracked using their 13-
digit state ID number (MARRS 
number).  This number is also 
the students’ password when 
logging in to take the test. That 

makes it even more important 
that intake paperwork is turned 
in quickly.  The Online Reporting 
feature will allow teachers to 
see their students’ results as 
soon as they are posted.  Staff 
will no longer have to wait for a 
download or paper version. 
 
With the new system, test moni-
tors have greater responsibility 
in starting setting up the online 
testing session and giving the 
students access to the test.  
Cory Langenfeld will make sure 
computers are set up for the 
testing, but he will no longer be 
creating the testing sessions and 
entering students. There is an 
Online Test Monitor Certifica-
tion Course that all test moni-
tors need to complete that 
takes test monitors through the 
process.  Some staff have al-
ready experienced the new sys-
tem during the Grad re-tests at 

the beginning of the month. 
The resources from Pearson 
staff are accustomed to using to 
prepare their students, such as 
Learning Locator, will no longer 
be available.  AIR has its own 
version called Learning Point 
Navigator, as well as item sam-
plers.  There is also a tutorial for 
the students which shows them 
how to access the tools availa-
ble during the online testing:  
calculator, eliminating choices, 
highlighting text, going back to 
skipped questions, and listening 
to the text (math only).  These 
resources are available online 
for teachers and parents at 
http://
mnstateassessments.org/. 
 
As the year progresses, look for 
more updates on preparing for 
the MCA’s and how to use the 
new system. 

What’s New with the MCAs?  

By Dave Stoll, Assistant Director/Principal 

Staff and Program Changes 

By Melissa Schaller, Director of Special Education 

This fall has been eventful!  We 
have had a number of staff 
changes due to what can be re-
ferred to as ‘the domino effect.’  
Mike Zickrick, Lead Teacher at 
Alliance,  was offered and ac-
cepted an administrative posi-
tion with South Saint Paul Public 
Schools.  This was an exciting 
opportunity for him.  As a result, 
Lauren Trainer interviewed for 
and was offered the Lead Teach-
er position at Alliance.  This left 
a vacancy at the Juvenile Ser-
vices Center.  After  

interviewing a number of inter-
nal staff, Claudia Balk was of-
fered the position.   Due to the 
closing of the Options 10-12 
year old program, Katie Cheese 
was available to take Claudia’s 
position at Anthony Louis, which 
made Katie .5 at Anthony Louis 
and .5 at Options 13-19-year-old 
program.   
 
The staffing changes don’t end 
there.  There was a resignation 
in the TEA program for the posi-
tion of mental health  

professional.  Jen Peterson was 
moved into that position.  The 
District is currently finalizing 
hiring for Jen’s social worker 
position in the IDEA/SUN satel-
lite locations, as well as a few 
additional staff to expand TEA 
programming.   
 
 

http://mnstateassessments.org/
http://mnstateassessments.org/


Special Education 

1300 145th Street East 

Rosemount, MN 55068 

Intermediate School District 917 

Jacques.  She also put 
a significant amount of 
time aligning her com-
pelling and high-
interest lessons with 
the state stand-
ards.  Unfortunately, 
she is out on medical 
leave at the moment 
but her long-term sub, 
Dawn Epps, has done a 
tremendous job pick-
ing up where Michele 
left off and has quickly 
become part of the JSC 
family.  Lauren Trainer 
is the language arts 
teacher who imple-
mented the Read 180 
curriculum last 
year.  The students 
have made strides in 
both their reading and 
writing abilities since 
she started the pro-
gram with them.  

Of course, the teachers 
wouldn’t look half as 
good as they do if it 
weren’t for the excel-
lent assistants backing 
them up.  Donna 
Flynn, James Cosgrove 
(Cozzy), Jesse McCann, 
and Bev Bauer have all 
tirelessly adjusted to 
all the changes that 
come to the JSC, inter-
act with the ever-
changing population of 
students, and keep the 
teachers orga-
nized.  Their positive 
attitudes (and Bev’s 
frequent samples of 
her latest baking en-

Mosley Moose was 
arrested on charges of 
stealing grass from his 
neighbors, and was 
sent to the Juvenile 
Services Center (JSC) in 
Hastings.  While there, 
Mosley will have two 
duties: first, he will 
recognize the hard 
work of the Intermedi-
ate School District 917 
staff who provide edu-
cation to a very transi-
ent population, and 
second, he will repay 
his debt to society by 
working the Dakota 
County Juvenile Ser-
vices Center’s pro-
gram.  While doing 
this, he will have the 
opportunity to attend 
the classes of the fabu-
lous teachers and as-
sistants there. 

Len Jax is the math 
teacher, and does a 
fantastic job of individ-
ualizing the curriculum 
for each stu-
dent.  Everyone knows 
when they walk into 
Jax’s class that they 
can and will be suc-
cessful. Linda Cor-
nelius teaches science 
at the JSC.  She has 
spent countless hours 
creating exciting hands
-on lesson plans for 
the students, an area 
in which most feel 
competent and en-
gaged.  The social stud-
ies teacher is Michele 

deavors) help to keep 
the place going 
smoothly.  Julie Illa, 
the new secretary at 
the JSC, has done an 
amazing job of learning 
all the ins and outs of 
the position without 
missing a beat.  She 
has been an excellent 
addition to the team! 

Overall, working at the 
JSC has the potential 
to wear a person 
down.  Seeing students 
and families in the 
midst of crisis and nev-
er knowing which stu-
dents you’ll be teach-
ing day-in and day-out 
could be try-
ing.  However, the staff 
at the JSC has man-
aged to do it with an 
unparalleled positivity 
that can definitely be 
seen when you look at 
the students and fami-
lies they serve.  Mosely 
needs to pay back his 
debt to society, and 
while he’s doing it, he 
may just have an okay 
time working with the 
ISD 917 staff! 

Mosley the Moose Caught Eating Grass from the Wrong Side of the Fence 

By Jennifer Hetland, Assistant Director/Principal 

Phone:  651-423-8377 

Fax:  651-423-8776 

www.isd917.k12.mn.us 


